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What’s new at the WLF?  

We would like to introduce and congratulate our new Board Members!  

Congratulations on being selected to the WLF of Philadelphia Board of Directors. We look forward to your 

leadership, ideas, and insights while serving on the Board!  

Executive Board, VP: Stephanie Eggert, PES 

Executive Board, Treasurer: Debra Romer, Campbell Soup Company 

Membership: Perri Brendzel, KPMG 

External Affairs: Amaris Hernandez Padgett, PES 

Programming: 
Allegra Ketterman, PNC 

Allison Reichert, PNC 

Marketing & Communications: 
Kate Collareda, Campbell Soup Company 

Francesca Picascia, KPMG 

 

 

The WLF of Philadelphia wouldn’t exist without our dedicated Board members. We would like to also extend 

our thanks and appreciation to the women who are stepping down from their Board positions this year. They 

have all made significant contributions to our organization!  

Sharon Hafner, VP 

Rachel Celiberti, Treasurer 

Natasha Tarampi, Programming 

Stephanie Eggert, Marketing & Communications [Stephanie is leaving this position, but she will remain 

on the Board as VP] 

 

 

  

http://www.wlfphiladelphia.com/
https://twitter.com/PhilaWLF
https://www.facebook.com/wlfphiladelphia
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Here is the updated WLF Board Member organization chart: 

 

 

If you are interested in helping on any of the Committees listed above, please reach out to one of the 

Committee contacts, or to the WLF. 

  

http://www.wlfphiladelphia.com/
https://twitter.com/PhilaWLF
https://www.facebook.com/wlfphiladelphia
mailto:wlf.phila@gmail.com?subject=Interest%20in%20WLF%20Committee
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Annual March Event Recap 

The 2017 Women’s History Month Annual 
Luncheon took place on Thursday, March 16th at 
Independence Blue Cross. The room was filled with 
so much energy as 150+ women gathered to 
participate in the program focused on teaching 
women how to ‘Build your Brand, Break the 
Barrier’.  
  
The featured speaker, Teressa Moore Griffin, CEO 
& Founder of Spirit of Purpose, shared her story of 
building personal and professional success. 
Teressa’s talk was exciting and engaging as she left 
the audience with key learnings from her own 
personal upbringing and career growth. She shared 
the story behind how she started her company, 
Spirit of Purpose, and how her own passion of 
journaling enabled her to continue to grow and 
increase the impact she could make. She taught us 
that following your passions and being true to 
yourself is the key to success.  
 
Teressa emphasized the importance of being aware 
of your own strengths from a variety of 
perspectives including your own, as well as those 
with whom you interact with on a daily basis. She 
emphasized that if you are aware of your strengths 
and how others perceive you, then you can always 
ensure you’re portraying your best self. Teressa 
even sent the audience home with a homework 
activity to help everyone identify their strengths 
and ensure the women are equipped with the 
proper tools to build their brands and ultimately 
help them break the barrier. 

 

         
 

           
 

 

http://www.wlfphiladelphia.com/
https://twitter.com/PhilaWLF
https://www.facebook.com/wlfphiladelphia
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Cross Company Mentoring Program Update 

 

 In addition to the kick-off event, the Committee has hosted 2 Breakfast 

Networking Meetings with the mentors and mentees.  The meetings have 

pre-selected topics, discussion questions, articles and a book for each 

topic.  During each program, the group spends 30 minutes discussing their 

experiences with their mentor/mentee, the next hour in small group 

discussion and the last 30 minutes reviewing take-aways from the group 

discussions.  The group voted not to provide coffee or snacks and save our budget for the end of the 

year wrap up event. 

o July (scheduled): Lifting up the Next Generation Women 
o April: Collective vs Competitive Threat:  Managing Bullying in the Workplace 
o January: The Power of No 

 

 The end of the year wrap up program will be held in late September.  We will utilize our saved budget 

dollars on a breakfast offering of Omelet King and Smoothies (donated by Smoothie King) 

 

 The week of the wrap up program, an electronic survey will be sent to the 2016-2017 program 

participants to reflect on their experiences.  The group will also discuss experiences and suggestions for 

the following years program at our wrap up program.  

 

 Spreadsheets will be sent to WLF member organizations to submit names for the 2017-2018 year 

August 1, due August 31.  

 

  

http://www.wlfphiladelphia.com/
https://twitter.com/PhilaWLF
https://www.facebook.com/wlfphiladelphia
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What are we reading at WLF? 

“Expanding the Conversation: Because Real Leaders Leverage Gender Differences to 
Create a Competitive Advantage in Business” Jaime B. Hansen  
 

By definition, a business can’t be transformative if it’s just more of the same. Leaders 

must have the vision to see things differently and the wherewithal to capitalize on all 

available talent. Talking about gender characteristics in the business world is an 

important, yet explosive topic. Much of the discussion today has become very one-sided, and therefore falls 

on deaf ears. Expanding the Conversation takes things in a different direction. Gender-related characteristics 

are called out without apology. Only then can they be leveraged holistically as both strengths and 

complements. 

In order to create powerful, disruptive shifts across a global economy, we must start addressing this discussion 

head-on and learn to positively exploit gender dominated attributes for a competitive advantage. It’s not an 

easy discussion and it’s certainly not always “fair.” But to get anywhere, it needs to be honest. Leaders – both 

current and future – need to engage with curiosity and lead with intent. 

For those ready. . . it’s time to expand the conversation. 

 

What articles do we want to share with our WLF 

community? 

 Number of women leaders around the world has grown, but they are still a small 
group 

 Women in Leadership: Your Success is in Your Attitude 

 We need to get more women into leadership roles. Here’s how 

 How to encourage female leadership in your organization 

 5 quick ways to activate your female leadership power 
  

  

http://www.wlfphiladelphia.com/
https://twitter.com/PhilaWLF
https://www.facebook.com/wlfphiladelphia
https://www.amazon.com/dp/B0727RQZRW/ref=dp-kindle-redirect?_encoding=UTF8&btkr=1
https://www.amazon.com/dp/B0727RQZRW/ref=dp-kindle-redirect?_encoding=UTF8&btkr=1
http://www.pewresearch.org/fact-tank/2017/03/08/women-leaders-around-the-world/
http://www.pewresearch.org/fact-tank/2017/03/08/women-leaders-around-the-world/
http://www.coactive.com/leadership/resources/articles/women-in-leadership
https://www.weforum.org/agenda/2017/02/this-is-how-to-get-more-women-into-leadership-roles
https://www.fuseworkforce.com/blog/how-to-encourage-female-leadership-in-your-organization
https://www.fuseworkforce.com/blog/how-to-encourage-female-leadership-in-your-organization
https://consciouscompanymedia.com/personal-development/5-quick-ways-to-activate-your-female-leadership-power/
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What’s next for WLF? 

 

 

 

 

 June 12: Strategic Board Meeting (Board Committee Members only) 
 

 Stay tuned for communications regarding our next WLF member 

event! 

http://www.wlfphiladelphia.com/
https://twitter.com/PhilaWLF
https://www.facebook.com/wlfphiladelphia

