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What’s new at the WLF?  
WLF Call for Nominations 

We are excited to that we are accepting nominations for WLF Board Positions. If you know someone who may 
be interested in serving as a Co-chair on one of the WLF Committees or are interested in learning more about 
a particular role for yourself, please see specific positions as well as nomination form & process details below: 

• WLF President and Vice President (open in 2020)*  
• WLF Secretary (currently open)* 
• Programming Committee Co-chair (open in 2020) 
• Membership Committee Co-chair (currently open) 
• External Affairs Committee Co-chairs (currently open) 
• Marketing & Communications Committee Co-chair (open in 2020)  
 

2020 WLF Board 
Nomination Forms &  
 
Nomination forms should be received by January 17, 2020—please send to wlf.phila@gmail.com. You can also 
browse the Member Section of the WLF website for nomination information. 

*Note: If you are currently on the WLF board or have previously held a WLF board position, please reach out to us for an application 
for an Executive Board position. 

  

Fall Event Recap – WLF Workshop 
WLF holds Business Chemistry® workshop 

What’s your Business Chemistry? Do you love to explore an idea? Prefer a challenge, look 
forward to making connections, or strive to bring forth stability and accuracy at the 
workplace?  

How you answered the questions above offers clues to how you see and approach others. 
On Tuesday, October 15th, approximately 80 participants who attended the WLF’s 

Business Chemistry workshop event were able to identify their dominant business chemistry and learn the 
most effective approaches when interacting with others who may or may not share similar traits. 

Deloitte’s Jessica Day covered the science behind the four dominant patterns and their likely behavioral traits. 
Through active engagement, she reviewed each category and described how they are statistically correlated 
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with one another. She explained how most people naturally exhibit behaviors and preferences that strongly 
align with one—or sometimes two of—these patterns. 

The event concluded with many questions from 
attendees and the group walked away with new 
relationship tools to consider before their very 
next business meeting. Whether you’re a Pioneer, 
Driver, Integrator, or Guardian, or a little bit of all 
four, each business chemistry pattern consists of 
valuable character traits. Being aware of your 
primary pattern affords each individual the ability 
to compare and adapt behaviors in order to be 
more effective in relationships. 

Join the conversation at 
businesschemistryblog.com, or check out the 
Business Chemistry: Practical Magic for Crafting 
Powerful Work Relationships book here. 
 
 

WLF Founder Spotlight  
Angela Dowd-Burton  

Angela is the founder of the Rohm and Haas Women’s Leadership Network (WLN), which became the seed for the 
founding of the Women’s Leadership Forum of Greater Philadelphia in 1999. 

Tell us a little bit about how the seed for the WLF was planted when you were working at 
Rohm and Haas, now part of DowDuPont. How did women start getting together and why?  
The Rohm and Haas Women’s Leadership Network (WLN), evolved from a lunch that I hosted with 20 
women managers in 1999. I had worked at the company for about nine years and was interested in 
strengthening my connections across the company. I sent out an email to women middle -managers 
and executives inviting them to lunch in one of the conference rooms. We had a great conversation 
about careers, family, and friendship and agreed to get together again. 

For the next year, we would cross paths in the hallways and elevators and reflect on the great time 
we had sharing experiences, information, and aspirations. But then, we would fade back into the 

fabric of our daily, weekly, and monthly demands. After 12 months, I realized that if I wanted to feel the energy and 
inspiration of their presence, I would have to pull them together again. Instead of setting up another meeting with one 
off conversations, I called a core group of women together to discuss a framework designed to replicate that moment 
of sisterhood that we shared during that first lunch. 

Women from the WLF during October’s Business Chemistry Workshop 
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The core group of women selected to help design the WLN model were recognized as successful, caring, creative, and 
enthusiastic about building a grassroots organization within a global corporation. Our core team adopted the leadership 
competencies valued by HR as tools of the trade – customer focus, bias for action, and other buzzwords of the day. We 
leveraged the Rohm and Haas executive leadership team as our speakers bureau and also attracted leaders from outside 
the company who exemplified the leadership traits that we wanted women across the company to master. 

We were committed to building this organization on our time (lunchtime planning sessions, lunchtime programs, 
etc.), giving the participants a return on their investment of time, and demonstrating to company leadership that we 
knew how to grow leaders at all levels within the organization. 

How did the WLN evolve into the WLF? 
Four years after we launched, we hosted a benchmarking lunch to measure WLN’s performance with other corporate 
women’s networks. As a result of this collaboration with GE (Elaine Francis), GlaxoSmithKline (Robin Rodin), PECO Exelon 
(Delia Stroud), and Wachovia now Wells Fargo (Irene Hannan), we established the Women’s Leadership Forum of 
Greater Philadelphia, a consortium representing women’s leadership networks within local organizations. By then, WLN 
had moved from a core group of 10 women to 64 volunteers managing a speakers bureau, communications, funding, 
and a mentoring program. This growth meant creating policies and procedures to standardize our processes and defining 
roles and co-chairs for each function.  

During the planning of the first WLF Women’s History Month event, other corporations were attracted to the mission 
and joined the WLF to help further the advancement of women within their networks. Deloitte, PNC Bank, UPS, and PHH 
took the lead in helping to shape the value and sustainability of WLF. Shortly, after the successful launch of the WLF in 
2004, even more corporations joined—including Comcast, Independence Blue Cross, KPMG, Lockheed Martin, Merrill 
Lynch, Sunoco, Verizon, Waste Management, and Wyeth. Over the years, we have experienced the ebb and flow of 
corporate membership in response to economic conditions, acquisitions and divestitures, as well as leadership changes. 

As the founding president who ran both WLN and WLF for ten years (six years concurrently!), I’m proud of what we 
accomplished and invite others to review our model and shape it to your corporate culture. I want to extend a special 
thanks to Erin Doherty and Michele Dorris, my co-chairs for the Rohm and Haas Women’s Leadership Network, now in 
its 20th year as a part of the Dow Women’s Network. Deep appreciation also goes to Dorothee Andermann, SAP, and 
Deanna Drnevich, Deloitte, for succeeding me as president of WLF. 
 
What was one challenge you faced early on, and how did you overcome it? 
The primary question asked at the initial WLN meeting was, 'What would make this effort more productive 
and sustainable than previous failed attempts at creating a women’s network?” Good question! We concluded 
that we would have to do the work ourselves – and since none of us had a lot of time, the network would have 
to be efficient and resourceful. Our goals were to: 

1. develop a mission that would be a win/win/win for the women, the corporation and the community; 
2. create a grassroots women’s network with a focus on leadership development; 
3. establish a structure of support to advance the careers of women inside and out of the network; and 
4. showcase to management the talents of those who represented the leadership of WLN. 
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What’s something especially memorable or a moment you’re proud of? 
We hosted WLN’s first anniversary celebration at the Downtown Club where we invited Raj Gupta, Rohm and 
Haas CEO, his Executive Leadership Team, and the first 200 women who responded to our email invitation. We 
reached capacity within an hour! This event provided a public endorsement of the Women’s Leadership 
Network and encouraged more women—and some men—to attend our programs and workshops. 
Understanding the dynamics of leadership benefited all employees. 

Hosting the first Women’s Leadership Forum Annual Women’s History Month event was just as rewarding 
and groundbreaking. The attendance, excitement, and enthusiasm of the women and the companies they 
represented was inspiring and insightful. The first event was hosted by PECO. Via webcast we included 
women from the GlaxoSmithKline operation in the Raleigh Durham NC Research Triangle Park. 

How can members take the WLF’s energy and inspiration back to their own organizations? How can 
members ‘keep the momentum going’? 
The WLF is a catalyst for best practices. The women representing their networks at the WLF table should hold 
positions within their corporate networks that enable them to be conduits of the information that flows to 
and from other WLF member organizations. Our goal is to enhance the reputation and value of the networks 
within their organizations. These representatives should be confident, enthusiastic, and persistent in their 
communication of resources and value provided by the WLF. There should be a balanced delivery of the 
advantages received by our network members (corporations) and by extension their women leaders. “Don’t 
wait to be invited to lunch… YOU CAN make the first move within your organization!” 

What do you see as some of the key goals for the WLF as we approach 2020? 
It’s important to find ways to imprint the original mission of the organization—“Advance the development, 
growth, and sustainability of women’s leadership networks across companies in the Greater Philadelphia area 
to promote their business imperative”—and thereby provide members with a return on their investment, i.e. 
increasing the productivity and marketability of the women who participate in the leadership and 
development of the WLF.  

I hope the WLF continues to leverage its strengths by engaging companies that either have or would like to 
have strong, effective organizations that support the professional development and advancement of women—
women who are major contributors to the organizations they serve. I see WLF leaders continuing to 
collaborate with other women’s organizations leveraging the best of each to benefit women and the 
companies they serve.  

I see the women in our member organizations standing authentically for the advancement of each other and 
sharing professional development strategies and leadership development tools. The WLF will continue to 
facilitate speaking engagements for professionals, provide exposure for women across functions / businesses / 
industries, and highlight career opportunities within member organizations. We can all support policies that 
further women’s interests while pursuing opportunities in the public, private, and non-profit sectors to 
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enhance our careers and contribution to society. I see women of the WLF continuing to use their talents to 
advance the support for women and girls across social and economic barriers. 
 

WLF Recommendations 
What are our members reading, watching, and listening to? 

• University of Pennsylvania sophomore Claire Sliney ’s film, Period. End of Sentence, follows a group of girls 
and women in India who are fighting back against the deeply-rooted stigma surrounding menstruation. The 
film won the 2018 Academy Award for best documentary short film and is now streaming on Netflix. You 
can watch the official trailer here. 

• “25 Famous Women on How They Get Their Best Ideas” via The Cut 
• “Helping Qualified Women Become Board Ready” via LinkedIn  
• “Lindsay Peoples Wagner on Her First Year as Editor of Teen Vogue” via Business of Fashion 
• “Jennifer Lee, Queen of the ‘Frozen’ Franchise” via New York Times 
• “How to Stop Automation from Leaving Women Behind” via Fortune 
• “Changing Channels” about older women working toward their dreams, via Washington Post 
• “25 Famous Women on Achieving Success Later in Life” via The Cut 
• The Women Killing It podcast, where host Sally Hubbard seeks to celebrate each other’s successes and 

inspire one another with stories of different women “killing it” in their careers. 
• 10 Ways to Have a Better Conversation TED Talk by Celeste Headlee where she shares 10 useful rules for 

having better conversations, and her book, We Need to Talk: How to Have Conversations That Matter. 
• “Women Are Less Likely to Delegate Than Men—and That Might Hurt Their Careers” via WSJ 
• “More Women Pursue M.B.A. as Elite Schools Step Up Recruiting” via WSJ 
• “It’s Time to Go Beyond Work-Life Balance” via Thrive Global 
 

What else do we want to share with our WLF community?  
PA Conference for Women: “A Women’s World – the Power of Us” 

WLF Marketing & Communications Committee Co-chair, Sherrell Ganges, attended the annual PA Conference 
for women, and describes a variety of ways inspiration struck at this year’s event: 

The PA Conference for Women is an annual one-day professional and personal development event catered to 
women. This year’s conference was held on October 2, 2019, at the Philadelphia Convention Center, 
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welcoming a little over 10,000 attendees. The conference featured more than 100 renowned speakers sharing 
inspirational stories and educational seminars.  

Morning speakers included personal development keynote speaker and New York Times best-selling author of 
Atomic Habit, James Clear. James spoke to the audience about how making big changes, involves thinking 
small. These small habits will let help your personal growth compound each day. In addition, the audience 
heard from Danielle Weisberg & Carly Zakn, co-CEOs of theSkimm, one of the fastest growing digital 
newsletters on the market “helping millennial women live smarter”. Their theme for the morning centered on 
not getting down on yourself when you hear “no.” They stated the two most important skills women should 
have are confidence and networking.  

The Luncheon/Afternoon speakers included two-time New York Times best-selling author of the books City of 
Girls and Eat Pray Love, Elizabeth Gilbert. Elizabeth shocked the crowd by discussing the three most powerful 
words a woman can say: “I don’t care.” She challenged the audience with the question “What are you willing 
to give up for the life you are pretending you want?” This question led to her theory that women need to give 
up trying to care about everything and everyone so that we can take care of ourselves first and live the life we 
really want. In addition, the audience was moved by two-time National Book Award Winner Jesmyn Ward, 
who let us know to “hold fast to your oars” by remaining persistent and patient. Jesmyn’s message was to 
understand that each step you take will get you closer and closer to your goal, even when it doesn’t seem as 
such. She reinforced “success” requires choices, education, passion, persistence, patience and hunger.      

Lastly, the highlight of the luncheon was hearing from Academy Award nominee, writer, director, producer 
and film distributor, Ava DuVernay. Ava, who was the keynote speaker, is the highest-grossing Black female 
director in domestic box-office history with works that include the Oscar-winning historical drama Selma, 
Disney film A Wrinkle in Time, and most recently Netflix’s movie about Central Park Five, When They See Us, 
along with many other television producing credits. Ava’s inspiring message spoke to women being each 
other’s “fan girls”—supporting, promoting, and boosting confidence in and for each other. She left us with the 
food for thought that, “You are limiting your ability to be great if you think greatness just looks like you.” 

Attendees were able to attend breakout seminar sessions of on topics such as health, personal finance, 
executive leadership, small business and entrepreneurship, work/life relationship, branding and social media 
marketing, and many more topics top of mind. Numerous networking opportunities took place throughout the 
conference. 

The 17th Annual PA Conference for Women will be held on November 11, 2020, at the Pennsylvania 
Convention Center in Philadelphia, PA. Tickets go on sale May 2020. For more information, click here. 
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What’s next for the WLF? 
Exciting Sponsorship Opportunity 

The WLF 2020 Centennial Committee is excited to 
support The Alice Paul Institute (API), an area non-profit 
organization located in Mount Laurel, NJ, whose mission 
is to honor the legacy of suffragist Alice Paul though its 
continued education and leadership programs.  

In January, API will host the 2020 Alice Paul Equality Gala 
at Philadelphia’s National Constitution Center in celebration of the 100th anniversary of women’s voting rights 
in the United States. Though this relationship, API will provide sponsorship opportunities for WLF member 
organizations to celebrate the passing of the 19th amendment to the Constitution 100 years ago and to honor 
one of the most influential forces behind the fight for gender equality, Alice Paul. 

More than 300 equality leaders and officials from South Jersey and 
Philadelphia are expected to be in attendance, and all proceeds from this 
event will benefit the Institute. If your company has not yet committed to a 
2020 suffrage celebration, this is a plug and play opportunity with great 
visibility in a majestic setting at a nationally recognized locale. Please visit 
API’s website for more details. 

For any questions or for help planning a visit to the Alice Paul Institute, please 
contact Bernadine Cataldo at berncat@comcast.net or (856) 217-0330. 

 
Stay Tuned! 
The WLF is gearing up for our own celebration in 2020 as we plan our annual March event during Women’s 
History Month. Please stay tuned for more details and keep an eye out for our Save-the-Date! 
 
 
Thank you to WLF Leadership:  

Executive Board 
President: Deanna Drnevich (Deloitte) 
Vice President: Stephanie Eggert (PES) 
Treasurer: Aimee Rosenbaum (Deloitte) 
 

Board Committees: 
Programming: Tiffany Hooper (PNC), Kaphesia Jones (IBX)  
Marketing & Communications: Chelsea Gelson (Deloitte), 
Sherrell Ganges (PNC) 
Membership: Andrea Kinnik (PNC), Taylor Seward (PNC) 
External Affairs: Amaris Hernandez Padgett (PES) 
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